Dear YOURCOMPANY Employees:

One of the most important issues that Congress will consider in the near future is the Employee Free Choice Act (EFCA), which would greatly increase a union’s ability to organize in our workplace.
While the most controversial provision, taking away secret ballots in union elections, is all but dead in Congress, there are other “compromise” proposals being discussed that are just as troubling. Permitting greater union access to the workplace, quick elections (also known as "ambush elections"), and mail ballots are being discussed as alternatives and are just as bad as card check, if not worse.
Additionally, the legislation will likely contain a provision which would impose binding arbitration for collective bargaining agreements, meaning that in some cases government arbitrators would force contract terms on workers and employers. Employees would lose the opportunity to vote on a contract and employers would lose control over the terms and conditions of employment.

I think that EFCA in any form is a bad idea. It would undermine our competitiveness at a time when the economy is already in trouble. I am therefore asking you to consider sending a message to Capitol Hill urging your representative and senators to vote against any EFCA compromise legislation that includes the aforementioned proposals.  To do so, visit the Associated Equipment Distributor’s online action center at http://capwiz.com/aedaction/issues/alert/?alertid=12711151.
To learn more about EFCA visit http://www.myprivateballot.com/.
Thanks for your consideration.
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