July 27, 2009
The Honorable INSERTREPRESENTATIVENAME
United States House of Representatives
Washington, D.C 20515 

URGING YOU TO OPPOSE THE EMPLOYEE FREE CHOICE ACT “COMPROMISE”
Dear Representative:
I am writing to express my opposition to the Employee Free Choice Act (EFCA) "compromise" being negotiated in the Senate.

While I am grateful that the "card check" provision in EFCA appears to be off the table, I am very concerned with the other provisions being discussed to replace card check.  Permitting greater union access to the workplace, quick elections (also known as "ambush elections"), and mail ballots will give unions significant organizing advantages.

The most common card check alternative I have heard mentioned is a quick election provision.  This provision would require union elections to be held within five to 10 days after 30 percent of workers signed cards in favor or organizing a union. As these campaigns normally run 6-8 weeks, shortening the election period would severely reduce the time available for employees to hear from all candidates.  Rushing elections prevents employees from getting questions answered, digesting information, and thoroughly considering unionization.

In addition, provisions requiring employers to give union organizers direct access to company property are being considered. Combine these new proposals with EFCA’s binding arbitration provision that would permit a government arbitrator to impose a two-year collective bargaining agreement on employers and employees (regardless of whether either party consents) and EFCA is even worse than it was with the card check provision.

Recent studies show that unions are highly successful in today's system and that the vast majority of union elections run smoothly.  Current law provides mechanisms for the federal government to ensure the fairness of the union organizing process and to oversee collective bargaining.  Congress should first determine whether laws already on the books are working and, if necessary, provide more resources to the NLRB and related agencies to enforce current laws. 

During these unprecedented economic times, the last thing Congress should do is pass a law that could have unintended consequences detrimental to our economy.  I urge you to oppose any EFCA compromise legislation that includes the aforementioned proposals.  
Thank you for considering my comments.  

Sincerely, 






